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About the institution
The University of East Sarajevo is an autonomous, integrated higher education and research institution consisting of 15 faculties and two academies located in 10 towns in the eastern part of Republic of Srpska/Bosnia and Herzegovina (Trebinje, Foča, East Sarajevo, Pale, Vlasenica, Srebrenica, Zvornik, Bijeljina, Brčko, Doboj). The faculties and academies, representing Organizational units of the University, are grouped as natural, biotechnical, social and humanistic sciences and artistic fields. In 2013, the University of East Sarajevo became the first public accredited university in Republic of Srpska and Bosnia and Herzegovina. 
Since 2007/08, the Organizational units of the University in East Sarajevo have been operating in accordance with the Bologna process. Now, there are 13.143 students at all three study cycles – I cycle (Bachelor) 11.293, II cycle (Master) 1.758 and III cycle (PhD) 92. Enhancing dynamic cooperation and knowledge and experience exchanges through mobility, the continuation of the integration process, strengthening the research process, increase in visibility, strengthening local and regional development of the community, all these are priorities of the University of East Sarajevo. Over the past 15 years, the University has been actively involved in Tempus projects, Erasmus Mundus, FP7, Erasmus+, due to which the University has become a member of various national and international University Associations (EUA, the Danube and the Alps Adria Rectors' Conferences). The aspect of human resources is of paramount importance for the improvement of work and the quality of science and research at the University. The University currently employs 634 PhDs, 201 masters, and 86 graduate students in the learning process.
The approach and methodology
The management of the University of East Sarajevo has decided to accept the principles of the European Charter for Researchers and Code of Conduct for the Recruitment of Researchers, and on 07 February 2013, the rector of the University of East Sarajevo, Prof. dr Mitar Novakovic, signed the Declaration of accession to the European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers.
The implementation process of the Charter and Code at the University of East Sarajevo began in mid-2013 when the working groups were established. They began the introductory preparation for the implementation of internal analysis and action plan in a centralized and integrated way. Later, over the time, these working groups have been expanded, and analyzing and implementing Charter & Code has become a regular part of the work of all members of the working groups. Also, during some time, apart from the working groups, individual experts have been appointed helping in the implementation of this process. 
The rector and vice-rectors conducted dissemination of the Charter & Code presenting the planned activities and commitments at the meetings of the University Senate, which was unanimously approved. Then, at the meeting of the Quality Assurance Committee (professional and advisory body of the Senate) held on 20/12/2013, the Charter & Code was considered and it was decided that the Committee should present the final version of the questionnaire to be used for filling by researchers at the next meeting. Once the questionnaire has been determined, the experts in this area created an electronic questionnaire in order to conduct the survey quickly and with the results automatically available. 
The survey was delivered to all deans and vice-deans of 17 Organizational units on 06/10/2014 in electronic form attached to a formal letter with the electronic survey link (LimeSurvey) in order to be filled by all teachers and associates considered at the University as teachers and researchers. The deans were asked to help with their logistic services in organizing and completing the survey among researchers. The researchers (all teachers and associates of the University) were supposed to declare on each of the principles through a simplified electronic questionnaire with 40 assertions related to 40 principles of the Charter & Code. The survey was responded by 239 employees at the University of East Sarajevo, which has created a critical group of responses providing possibility of having statistically valid results. The working group analyzed the survey results and prepared a report which has been presented at the Rector's Collegium of the University of East Sarajevo, the core group for the implementation of the process. 
Then, during 2016, completing of the same survey was organized for the PhD students of the University who are considered as researchers. They have had the opportunity to access the survey and to express their opinions and views on the basic 40 principles of Charter & Code. A total of 106 PhD students completed the survey.

In the end, a total of 345 researchers at the University of East Sarajevo completed the survey related to the evaluation of the Charter & Code principles.
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After the results, the key group - the University management, has decided that the score of 4 is to be treated as a mean score (used grading scale 1-5) under which the results are considered unsatisfactory. So, for all questions with the ratings below 4 activities have been prepared, which implementation should lead to improvements. These activities will represent the action plan, or be an integral part of the Human Resources Strategy for Researchers. In general, the management of the University has been a little stricter in defining medium-assessment in an effort to undertake action to improve the research sector as much as possible.
The relevant legislation, place where the principle is present in the documents relating to the operations of the University, current institutional practice, necessary action which is in line with research conducted by questionnaire among researchers, responsibilities and deadlines have been defined for each principle of the Charter & Code.
In parallel with this activity, the management has determined strategic objectives and long-term research vision with a detailed overview of activities, defining outcomes, key performance indicators, impact on the institution, challenges for implementation and explanation. The University Departments for Quality Assurance, International Cooperation, Legal department, University IT center, and Financial department have worked on this action plan. The plan has been considered by the Quality Assurance Committee and the University Senate, which gave final approval for implementation. The key thing is that all Departments have assessed that the activities are real and may be feasible in the next four-year period.

Before the final draft, the Strategy has been sent to the University Senate. The draft was previously approved by the management of the University. The management of the University has assessed the impact of each activity individually and challenges for realization.

For easier monitoring and orientation regarding deadlines of ongoing activities, Gantt chart of activities has been made. 
The entire analysis of the adaptation of the criteria of the Charter & Code has included the following key groups of participants with the following responsibilities:

· Representatives of the University management: Rector (prof. dr Radoslav Grujić, previous Rector prof. dr Mitar Novaković) and Vice-rectors (Vice-rector for International Cooperation and Quality Assurance prof. dr Dejan Bokonjić and Vice-rector for Science, Research and Development prof. dr Slaviša Moljević, previous Vice-rector prof. dr Stevan Trbojević) – responsibility in management of the entire procedure, coordination, its supervision, feasibility of the actions proposed in the Strategy and set deadlines. 
· Deans and Vice-deans: meeting of the Deans and Vice-deans (especially Vice-deans for Science and Research) – responsibility has been connected with ensuring the implementation of the questionnaire of internal analysis on their Organizational units and in dissemination of Charter & Code at the faculties and academies of the University.
· Legal experts associates Nina Ličina, BCs of Law and Jovana Amović, BCs of Law – responsibility has been connected with the reviewing the existing institutional, entity and national regulations and providing connectivity of the Charter & Code principles with the relevant legislation; the provision of legal interpreting regarding the relevant principles, and possibilities of improving the institutional framework with the requirements of the Charter & Code principles.  
· Quality Assurance Committee – professional and advisory body of the Senate – responsibility has been connected with discussion and adoption of the questionnaire methodology. It reformulated the original principles of the Charter & Code into the survey questions which were later used (psychologist Dr. Šuajb Solaković was the leader for defining the C&C questionnaire).    
· Department of Quality Assurance (QA Coordinator Nenad Marković, M.Sc), Department of International Cooperation (International Cooperation Coordinator Slobodanka Krulj, M.Sc) and Department of Science, Research and Development (Project Officer Dajana Vukojević, PhD; Senior Officer for Development Predrag Ždrale, BSc. Econ and Financial Officer for projects Todor Obradović, BSc. Econ) – responsibility has been connected with the operational activities during the planning, organization, coordination and control of the process, by order of the management of the University.  
· IT expert, Vice-dean for Science and Research at the Faculty of Electrical Engineering Dr. Danijel Mijić – responsibility was the development of an electronic questionnaire in the program LimeSurvey to have the results automatically generated and immediately available.

· IT expert, Coordinator of the University IT centre Zoran Novaković, Bachelor in Engineering. He has estimated feasibility of IT improvements in accordance with the requirements of the Charter & Code.
· All employees who are scientists and researchers (PhDs, masters, MA and employed graduates, PhD students) – responsibility was to fill in the questionnaire which was the base for developing the internal analysis. 
· Administration staff of the University (Departments of Science, Research and Development, QA, International Cooperation, Legal department and Financial department). 
The methodology for the implementation of the principles of Charter & Code at the University has been organized and conducted in the following way:

1. Signing the Declaration of accession to the European Charter for Researchers and the Code of Conduct on the Recruitment of Researchers,
2. The establishment of sectoral working groups and appointment of various experts to work on the implementation of the Charter & Code,

3. Dissemination of information about the Charter & Code in the sessions of the Senate and the Quality Assurance Committee in order to increase awareness of the need to improve the research sector at all Organizational units of the University as a whole,

4. Analyzing principles of the Charter & Code by the Legal department and the Quality Assurance Committee in order to evaluate the possibilities of the current situation through the principles of the Charter & Code and possible improvements,
5. Converting 40 principles of the Charter & Code into questions to be used for the implementation of internal analysis by questionnaire among researchers at the University,

6. Creating an electronic questionnaire and conducting surveys among researchers,

7. Automatic processing of survey results,

8. Defining the medium scores in poll below which activities to improve will be planned, 
9. Creating an internal analysis according to the principles of Charter & Code with the relevant legislation, existing institutional practices, necessary actions, responsibilities and deadlines,

10. Developing of strategic objectives, long-term strategic vision and action plan similar as the previous item; to define for each action to be implemented the outcome, a key performance indicator, impact on the institution, challenges for implementation and explanation,

11. Reviewing and approving strategic goals, long-term strategic vision and action plan by the management of the University (Rector, Vice-Rectors),

12. Assessing the impact on the institution and challenges for realization of these activities by the management of the University,

13. Creating a Gantt Chart of the Action Plan, 

14. Consideration and approval of the Human Resources Strategy for Researchers that includes the European Charter and Code for Researchers by the University Senate,

15. Submission of applications for HR excellence in research to the European Commission.

All steps in the planned methodology are respected and the Strategy as such is submitted to the European Commission for review.

During the planning, organization, coordination and control process a number of meetings have been held. Since 2013 to the present these activities have been classified and treated as a regular operation and an integral part of work of all involved key groups and individuals.  

Strategic goals and research vision 
The obligation of the University of East Sarajevo is to work on the development of educational and research process with special emphasis on the development of knowledge and acquisition of skills that will provide high-quality human resources who will be able to respond to the challenges of environment.

„The vision of the University is to become recognizable on regional and international levels through excellence in teaching, research and art.“

The vision of the University of East Sarajevo is to be a higher education institution which:

· continuously develops autonomy of the University; 

· is open, ready and able to accept the expected changes in the sphere of higher education and scientific research and artistic work;

· promotes and supports public debate and democracy;

· provides students professional knowledge according to changing demands of regional, national or international environment;

· strengthens internationalization in training students to succeed in a global society and improves the teaching staff and student mobility;

· applies new technologies in teaching;

· continuously develops quality assurance system; 

· improves the efficiency of studies at all levels; 

· provides continuous participation of students in teaching, research, artistic and management process;

· continuously develops and improves relations with industry and alumni organizations in order to obtain feedback to improve teaching and research process;

· works on the process of financial independence through entrepreneurship and innovation in education and research;

· follows the highest level in disciplinary and multidisciplinary research in order to improve the development of knowledge for the benefit of the local and wider environment, social institutions and in favor of the own development; 

· achieves international standards in regarding own activities and the management and implements strategic management as a framework for future decision-making.

The main elements of Research Vision for the period 2016-2020 are: 
· support and investment in research and scientific culture that rewards innovation,

· improvement of research infrastructure and development of favorable environment for researchers in accordance with the Charter &Code, 

· development of new curricula that will enhance research excellence,

· promotion of a rewarding system and development of research culture for researchers,

· increase in awareness and support all initiatives for staff development,

· development of strategic international partnerships.
All these elements, together with the set strategic objectives, provide a framework of guidelines for the University for making future decisions and investments in research during the next five years. 

The strategic objectives defined in the Human Resources Strategy for Researchers, which includes the European Charter &Code for researchers are:

1. Improving the education of researchers and strengthening mobility,

2. Improving legislation related to research support, 
3. Strengthening research capacities (human, financial, material),

4. Quality assurance in research,

5. Contribution to the recognition of the University as an engine of local and regional development through cooperation with the environment.

	Perspectives
Strategic objectives
	Financial perspective
	User perspective
	Perspective of the internal processes
	Perspective of the learning and growth

	1
	Improving the education of researchers and strengthening mobility
	
	x
	x
	x

	2
	Improving of legislation related to research support
	
	x
	x
	x

	3
	Strengthening research capacities (human, financial, material)
	
	x
	x
	x

	4
	Quality assurance in research
	
	x
	x
	

	5
	Contribution to the recognition of the University as an engine of local and regional development through cooperation with the environment
	x
	x
	x
	x


The strategic objectives are also defined to encompass a greater number of users, both internal and external, or to connect the economy and the relevant ministries in the process of improving the research sector. The strategic objectives link user perspective with the perspective of internal processes, and all is observed through the perspective of promotion, learning and growth, with reasonable financial perspective.
In the action plan of the Human Resources Strategy for Researchers including the European Charter & Code for researchers, the connection of strategic objectives with the principles of the European Charter & Code for researchers is shown. Then, each strategic objective is followed by activities that should enable the achievement of these strategic objectives to which they belong; there are results or outcomes of each activity, key performance indicators, responsibility, deadlines for completion of activities. Based on the estimated impact on the institution and the complexity of realization, the milestones are defined.

In fact, any activity that has the sum 16 and more has been taken as milestone. There are 15 such activities representing a turning point and guaranteeing the overall strategic implementation.
Actions (activities)

The reason for such definition of the activities is result of the completion of questionnaires and internal analysis. Activities are positioned and visible in detail in the action plan and grouped by the strategic objectives in the internal analysis document. They are grouped into five strategic objectives as described above. 
Strategic objective SG1 Improving education of researchers and strengthening the mobility has 7 activities. Strategic goal SG2 Improvement of legislation related to research support has 13 activities. Strategic objective SG3 Strengthening research capacities (human, financial, material) has 14 activities. Strategic objective SG4 Quality assurance of research work has 12 activities. Strategic objective SG5 Contribution to the recognition of the University as an engine for local and regional development through cooperation with the environment has 6 activities.
The realization of the planned activities should enable the realization of the strategic objectives which should essentially lead to the realization of the set long-term strategic research vision.

Key activities that are defined as milestones are identified on the basis of the impact assessment on the institution and the complexity of implementation (activities marked in red). Any activity that has the sum 16 and more has been treated as milestone. There are 15 such activities and they will be specially treated and monitored during the implementation process.

Any activity, including the strategic objectives at the end, can be measured, estimated on the basis of the final results if realized, the responsibility, and deadlines. 

Implementation and control of activities

Implementation of each action, which is the part of the Strategy, is simplified in the sense of already defined outcomes/deliverables for each action, key performance indicators, responsibilities and terms. So, there is clear responsibility what has to be done for each activity. Coordination of all activities will be done in accordance with assigned responsibilities. After development of this Strategy, the University Management (rector and vice-rectors in accordance with the approval of the Senate) has given its endorsement and confirmation that all activities have to be done in understandable defined terms. Realization of all activities will be monitored and controlled over quality assurance system of the University, particularly over Procedure for internal control of the University. Special attention will be paid to activities in red which are defined as milestones.
The following methodology will be used for the implementation of the Strategy:

1. Starting initiative and sending notification by the University Management to all responsible bodies, offices and persons for starting implementation of adopted actions in accordance with defined outcomes and terms, 
2. Appointing Commission for monitoring and controlling of implementation activities by the University Management,

3. Conducting of Internal audits for control of some activities in accordance with the order of the University Management, 
4. Creation of annual evaluation report about realization of all activities.
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		Full professor

		Associated professor

		Assistant professor

		Senior assisting teacher

		Senior artistic associate

		Teaching assistant

		Artistic associate

		Lecturer/Teacher/Associate

		Administrative staff

		Doctoral candidate



Number of different research position involved in the C&C survey

24

40

57

68

1

34

2

4

9

106



results-survey938483

		Number of entries in this inquiry		345

		Total number of entries in the questionnaire		345

		Percentage of total:		100.00%

		Summary of the field for gender

		Gender:

		Answer		No

		Female (F)		169		48.99%

		Male (M)		176		51.01%

		No answer		0

		Summary of the field OJ		ns

		Name of the faculty/ academy where you are hired:

		Answer		Number		Percentage

		Academy of Fine Arts		13		5.44%

		Production and Management Faculty		11		4.60%

		Faculty of Medicine		15		6.28%

		Faculty of Orthodox Theology		4		1.67%

		Faculty of Electrical Engineering		11		4.60%

		Faculty of Agriculture		16		6.69%

		Faculty of Mechanical Engineering		11		4.60%

		Academy of Music		34		14.23%

		Faculty of Philosophy		14		5.86%

		Faculty of Law		9		3.77%

		Faculty of Economics Pale		5		2.09%

		Faculty of Physical Education and Sports		2		0.84%

		Faculty of Technology		20		8.37%

		Faculty of Business and Economics		11		4.60%

		Faculty of Pedagogy		31		12.97%

		Faculty of Economics Brčko		16		6.69%

		Faculty of Transport and Traffic Engineering		14		5.86%

		Rectorate		2		0.84%

		No answer		0		0.00%

		Summary of the field for title

		Your scientific-teaching/artistic-teaching title at the faculty/academy of the University of East Sarajevo/working position:

		Answer		No		Percentage

		Full professor		24		6.96%

		Associated professor		40		11.59%

		Assistant professor		57		16.52%

		Senior assisting teacher		68		19.71%

		Senior artistic associate		1		0.29%

		Teaching assistant		34		9.86%

		Artistic associate		2		0.58%

		Lecturer/Teacher/Associate		4		1.16%

		Administrative staff		9		2.61%

		Doctoral candidate		106		30.72%

		Summary of the field Z1

		Are you employed?		dr

		Answer		No		Percentage

		Yes, contract of unspecified duration		71		66.98%

		Yes, contract of specified duration		27		25.47%

		No, I am not employed		3		2.83%

		No answer		5		4.72%

		Summary of the field Z2

		Enter the name of organization where you are employed

		Answer		98		100.00%

		No answer		0		0.00%

		ID		Answer

		1		University of East Sarajevo

		2		University of East Sarajevo

		4		Faculty of Philosophy

		5		Medical School Doboj

		6		School

		8		Community Health Center Zavidovići

		9		Faculty of Physical Education and Sport

		10		Hodigetria

		11		DU PREF-om

		12		Faculty of Agriculture

		13		University of East Sarajevo, Faculty of Mechanical Engineering

		15		NUBRS

		16		RUCZ RS

		17		Faculty of Law

		21		Phoenix Pharma DD

		24		Tax Administration Doboj

		25		Elementary School

		26		Faculty of Transport and Traffic Engineering

		27		Ministry of transport and communication BiH

		28		Armed Forces BiH

		29		College for tourism and hotel management

		31		Ministry of transport and communication BiH, regulatory board for railways

		32		Ministry of Interior Affairs ZE and DO Canton

		33		University of Montenegro, Metallurgical-Technological Faculty

		34		General Library Maglaj

		35		Faculty of Agriculture East Sarajevo

		36		Faculty of Agriculture

		38		MH ERS "Mine and Thermal Power plant" a.d. Ugljevik

		39		Prometej College

		40		Audit Office

		83		Faculty of Medicine Foča

		42		Project a.d. Banja Luka

		44		University of East Sarajevo

		45		Faculty of Pedagogy

		46		Faculty of Technology Zvornik

		47		šoso "Kosovski božur"

		48		Cazin Municipality

		49		University of Bihać, Biotechnical Faculty

		50		Ministry of Defense BiH, Armed Forces

		51		National and University Library of the Republic of Srpska

		52		Association Center for Ecology and Energy

		53		University of East Sarajevo, Faculty of Philosophy Pale

		54		Faculty of Technology Zvornik

		55		Medical school, Musical school

		56		University of East Sarajevo, Faculty of Philosophy

		57		Municipal Museum of the Cultural Center of Vrbas

		58		The Diocese of Zahumlje - Herzegovina

		59		Faculty of Philosophy

		60		Faculty of Economics

		61		Faculty of Medicine Foča

		64		Faculty of Pedagogy

		65		Faculty of Political Sciences of the University of Banja Luka

		66		University of East Sarajevo

		67		Faculty of Medicine Foča

		68		Elementary School "Jovan Jovanović Zmaj"

		69		Faculty of Philosophy, University of East Sarajevo

		70		Ministry of Sport

		71		University of East Sarajevo

		72		Ministry of Science and Technology

		73		Zemun Gymnasium

		74		Faculty of Philosophy

		128		Mixed Secondary School Živinice

		76		University of East Sarajevo

		77		University Hospital Foča

		85		College for Applied Professional Studies Vranje, Serbia

		79		UKC Sarajevo

		80		Faculty of Medicine Foča

		88		Brčko District Government

		89		Faculty of Medicine Foča

		90		Faculty of Orthodox Theology of the University of Belgrade

		91		Clinical Center of Montenegro

		92		Faculty of Medicine University of East Sarajevo

		93		Faculty of Medicine Foča

		94		SPC and MO BiH

		95		Statistics Agency BiH

		96		Faculty of Philosophy

		126		Regulator in the field of electronic communication

		99		Centre for Cosmetic Surgery "Naša Mala Klinika"

		100		Faculty of Economics of the University of East Sarajevo

		102		Second Elementary School Brčko

		129		Community Health Centre

		105		University of East Sarajevo

		106		Faculty of Transport and Traffic Engineering

		110		Faculty of Economics

		109		Community Health Centre Banja Luka

		111		School

		112		High School

		114		UKCRS

		116		Faculty of Medicine Foča

		117		University Hospital Foča

		119		University

		120		Faculty of Transport and Traffic Engineering

		121		Faculty of Medicine Foča

		122		Production and Management Faculty

		123		Agricultural and Medical School

		124		University of East Sarajevo

		130		Legal-Administrative College Niš

		132		Faculty of Electrical Engineering

		Summary of the field Z3

		Enter the position of employment

		Answer		97		98.98%

		No Answer		1		1.02%

		ID		Answer

		1		Coordinator for international cooperation

		2		Quality Assurance Coordinator

		4		Teaching Assistant

		5		Professor of Serbian Language

		6		Professor of Serbian Language

		8		Psychologist

		9		Full time Professor

		10		CEO

		11		CEO for investments

		12		Teaching Assistant

		13		Teaching Assistant

		15		Librarian

		16		CEO Assistant for Legal Issues

		17		Teaching Assistant

		21		Sales Analyst

		24		Auditor

		25		Teacher of Serbian Language

		26		Assistant

		27		Expert Consultant

		28		Chief of Sector

		29		Lecturer

		31		Chief of Sector

		32		Chief of Police Inspectorate

		33		Expert Associate

		34		CEO

		35		Teaching Assistant

		36		Assistant

		38		CEO Assistant for financial and economic issues

		39		College Professor

		40		Auditor for Students' Audits

		83		Teaching Assistant

		42		Responsible Designer and Planner

		44		Teaching Assistant

		45		Teaching Assistant

		46		Teaching Assistant

		47		Teacher of Serbian Language

		48		Chief of Audit Service

		49		Teaching Assistant

		50		Officer for Material Management

		51		Senior Documentarian at the Department of Memorial Libraries and Legacy

		52		CEO

		53		Teaching Assistant

		54		Professor of English Language

		55		School Pedagogue

		56		Teaching Assistant

		57		Curator-historian

		58		Priest

		59		Teaching Assistant

		60		Assistant

		61		Teaching Assistant

		64		Teaching Assistant

		65		Teaching Assistant

		66		Teaching Assistant

		67		Teaching Assistant

		68		Teacher of Physical Education

		69		Teaching Assistant

		70		Higher Expert Associate

		71		Teaching Assistant

		72		Minister Assistant

		73		Professor of Serbian Language

		74		Teaching Assistant

		128		Professor of Informatics

		76		Assistant

		77		Pediatrician specialist

		85		Lecturer

		79		Pediatrician Pomologist

		80		Teaching Associate

		88		Chief of Department for Economic Development

		89		Teaching Assistant

		90		Assistant

		91		Chief of Department for Pacemakers and Heart Electrophysiology

		92		Teaching Assistant

		93		Teaching Assistant

		94		The Priest in KP OS BiH

		95		Deputy CEO

		96		Teaching Assistant

		126		Head of Department for Fixed and Mobile Service

		99		Surgeon

		102		School Principal

		129		Doctor

		105		Teaching Assistant

		106		Teaching Assistant

		110		Teaching Assistant

		109		Specialist in family medicine

		111		Professor

		112		Professor

		114		Doctor of Medicine

		116		Teaching Assistant

		117		Cardiologist

		119		Assistant

		120		Viši assistant

		121		Assistant for Preclinical Sciences (Pathological Physiology)

		122		Teaching Assistant

		123		Professor

		124		Teaching Assistant

		130		Professor of Serbian Language

		132		Teaching Assistant

		Summary of the field EPA1

		Research Freedom    Researches in the research process have a complete freedom of thought, expression, and  the freedom to apply methods by which problems are solved.

		Answer		No		Percentage

		1 (1)		3		0.87%

		2 (2)		4		1.16%

		3 (3)		48		13.91%

		4 (4)		116		33.62%

		5 (5)		174		50.43%

		Sum (Answers)		345		1

		Number of cases		345

		Without answer		0

		Arithmetic mean		4.29

		Standard deviation		0.81

		Summary of the field EPA2

		Ethical Principles    Researchers adhere to the recognized ethical practices and fundamental ethical principles appropriate to their discipline(s) as well as to ethical standards as documented in the different national, sectoral or institutional Codes of Ethics.

		Answer		No		Percentage

		1 (1)		3		0.87%

		2 (2)		10		2.90%

		3 (3)		60		17.39%

		4 (4)		115		33.33%

		5 (5)		157		45.51%

		Sum (Answers)		345		1

		Number of cases		345

		Without answer		0

		Arithmetic mean		4.22

		Standard deviation		0.89

		Summary of the field EPA3

		Professional Responsibility    Researches are carrying the original research, respecting intellectual property of others

		Answer		No		Percentage

		1 (1)		8		2.32%

		2 (2)		26		7.54%

		3 (3)		74		21.45%

		4 (4)		111		32.17%

		5 (5)		125		36.23%

		Sum (Answers)		344		1.00

		Number of cases		345

		Without answer		1

		Arithmetic mean		3.97

		Standard deviation		1.03

		Summary of the field EPA4

		Professional attitude    Researches are familiar with strategic goals governing their research environment, funding mechanisms, and means of reporting on the progress of their research project to the relevant bodies at the home institution/or to the founders.

		Answer		No		Percentage

		1 (1)		17		4.93%

		2 (2)		30		8.70%

		3 (3)		76		22.03%

		4 (4)		127		36.81%

		5 (5)		91		26.38%

		Sum (Answers)		341		0.99

		Number of cases		345

		Without answer		4

		Arithmetic mean		3.78

		Standard deviation		1.08

		Summary of the field EPA5

		Contractual and legal obligations    Researchers are familiar with the contractual and legal regulations (national, entity, or institutional) governing their research, training and/or working conditions including Intellectual Property Rights regulations, and the requirements and the conditions of any sponsor or funders.

		Answer		No		Percentage

		1 (1)		11		3.19%

		2 (2)		36		10.43%

		3 (3)		69		20.00%

		4 (4)		119		34.49%

		5 (5)		106		30.72%

		Sum (Answers)		341		0.99

		Number of cases		345

		Without answer		4

		Arithmetic mean		3.83

		Standard deviation		1.08

		Summary of the field EPA6

		Accountability    Researchers are accountable towards their home institution, funders, other related public or private bodies, and society as a whole. (This accountability is reflected in rational spending of founds intended for research, especially if researchers are funded by public funds (use of taxpayers' money), in correct management of their research data, and readiness for any form internal or external audits of research projects.

		Answer		No		Percentage

		1 (1)		5		1.45%

		2 (2)		19		5.51%

		3 (3)		70		20.29%

		4 (4)		100		28.99%

		5 (5)		147		42.61%

		Sum (Answers)		341		0.99

		Number of cases		345

		Without answer		4

		Arithmetic mean		4.11

		Standard deviation		0.95

		Summary of the field EPA7

		Good practice in research    Researches are adopting safe working practices, in line with existing national and institutional legislations, including taking the necessary precautions for personal and coworkers’ health and safety.

		Answer		No		Percentage

		1 (1)		4		1.16%

		2 (2)		7		2.03%

		3 (3)		43		12.46%

		4 (4)		132		38.26%

		5 (5)		160		46.38%

		Sum (Answers)		341		0.99

		Number of cases		345

		Without answer		4

		Arithmetic mean		4.28

		Standard deviation		0.81

		Summary of the field EPA8

		Good practice in research   Researches are familiar with the current national and institutional legal requirements regarding data and confidentiality protection.

		Answer		No		Percentage

		1 (1)		7		2.03%

		2 (2)		26		7.54%

		3 (3)		68		19.71%

		4 (4)		124		35.94%

		5 (5)		116		33.62%

		Sum (Answers)		341		0.99

		Number of cases		345

		Without answer		4

		Arithmetic mean		3.95

		Standard deviation		0.99

		Summary of the field EPA9

		Dissemination and exploitation of results/publishing of research results     Researches are publishing results of their research so it is available to the public whenever it is necessary, and if appropriate commercialize it.

		Answer		No		Percentage

		1 (1)		6		1.74%

		2 (2)		12		3.48%

		3 (3)		64		18.55%

		4 (4)		144		41.74%

		5 (5)		115		33.33%

		Sum (Answers)		341		0.99

		Number of cases		345

		Without answer		4

		Arithmetic mean		4.02

		Standard deviation		0.9

		Summary of the field EPA10

		Public engagement     Researches are contributing to the improvement of the community’s and general public’s understanding of their research activities and results.

		Answer		No		Percentage

		1 (1)		4		1.16%

		2 (2)		19		5.51%

		3 (3)		58		16.81%

		4 (4)		139		40.29%

		5 (5)		121		35.07%

		Sum (Answers)		341		0.99

		Number of cases		345

		Without answer		4

		Arithmetic mean		4.08

		Standard deviation		0.88

		Summary of the field EPA11

		Non-discrimination    Institution pays enough attention to avoiding discrimination against researches in any way on the basis of gender, age, ethnic, national or social origin, religion or belief, sexual orientation, language, disability, political opinion, social or economic condition.

		Answer		No		Percentage

		1 (1)		16		6.53%

		2 (2)		12		4.90%

		3 (3)		39		15.92%

		4 (4)		98		40.00%

		5 (5)		176		71.84%

		Sum (Answers)		241		0.98

		Number of cases		245

		Without answer		4

		Arithmetic mean		4.20

		Standard deviation		1.08

		Summary of the field EPA12

		Evaluation/appraisal systems    Institution uses evaluation/appraisal systems for assessing researches’ professional performances on a regular (annual) basis in a transparent manner.

		Answer		No		Percentage

		1 (1)		30		8.70%

		2 (2)		30		8.70%

		3 (3)		68		19.71%

		4 (4)		103		29.86%

		5 (5)		110		31.88%

		Sum (Answers)		341		0.99

		Number of cases		345

		Without answer		4

		Arithmetic mean		3.74

		Standard deviation		1.21

		Summary of the field EPA13

		Enter a free comment to this set of questions (if you have one):

		Answer		5

		No answer		101

		ID		Answer

		1		Researches are not quite familiar with legal framework. Base for research is cooperation with mentor and personal commitment.

		50		Regarding commercialization of the results, I think that there should be added a part of sentence about searching their (researches) approval for commercialization, transfer or exploitation of their (research) results.

		69		Researches in this society do not have a bare minimum of necessary conditions for even remotely successful work.

		121		No comment

		123		No comment

		Summary of the field RZI1

		Recruitment    Institution ensures that the entry and admission standards for researchers are clearly specified, and do not discourage access for disadvantaged groups or for researchers returning to a research career.

		Answer		No		Percentage

		1 (1)		10		3.06%

		2 (2)		13		3.98%

		3 (3)		52		15.90%

		4 (4)		110		33.64%

		5 (5)		142		43.43%

		Sum (Answers)		327		1.00

		Number of cases		327

		Without answer		0

		Arithmetic mean		4.10

		Standard deviation		1.01

		Summary of the field RZI2

		Recruitment (Code)   Vacancies for entry and admission of researches are transparent and available to the public, while requested competences do not discourage application of potential candidates.

		Answer		No		Percentage

		1 (1)		7		2.14%

		2 (2)		20		6.12%

		3 (3)		54		16.51%

		4 (4)		94		28.75%

		5 (5)		152		46.48%

		Sum (Answers)		327		1.00

		Number of cases		327

		Without answer		0

		Arithmetic mean		4.07

		Standard deviation		1.04

		Summary of the field RZI3

		Recruitment (Code)   Vacancies for any level of research carrier are publicly advertised and open for reasonable amount of time for application of potential candidates, and they are adequately published in the media at the entity/national level.

		Answer		No		Percentage

		1 (1)		9		2.75%

		2 (2)		17		5.20%

		3 (3)		53		16.21%

		4 (4)		95		29.05%

		5 (5)		153		46.79%

		Sum (Answers)		327		1.00

		Number of cases		327

		Without answer		0

		Arithmetic mean		4.06

		Standard deviation		1.05

		Summary of the field RZI4

		Selection   	Institution ensures that the full potential of researchers / candidates applying for the competition, their creativity and level of independence, is properly considered by the Election Commission.

		Answer		No		Percentage

		1 (1)		15		4.59%

		2 (2)		25		7.65%

		3 (3)		65		19.88%

		4 (4)		100		30.58%

		5 (5)		122		37.31%

		Sum (Answers)		327		1.00

		Number of cases		327

		Without answer		0

		Arithmetic mean		3.87

		Standard deviation		1.15

		Summary of the field RZI5

		Selection  Election Commission for admission of researchers / candidates are made to include members from other countries.

		Answer		No		Percentage

		1 (1)		14		4.28%

		2 (2)		19		5.81%

		3 (3)		80		24.46%

		4 (4)		102		31.19%

		5 (5)		112		34.25%

		Sum (Answers)		327		1.00

		Number of cases		327

		Without answer		0

		Arithmetic mean		3.86

		Standard deviation		1.07

		Summary of the field RZI6

		Selection Election Commission for admission of researchers / candidates are made to include members outside the university system (private companies, public research institutions, etc.).

		Answer		No		Percentage

		1 (1)		51		15.60%

		2 (2)		53		16.21%

		3 (3)		89		27.22%

		4 (4)		70		21.41%

		5 (5)		64		19.57%

		Sum (Answers)		327		1.00

		Number of cases		327

		Without answer		0

		Arithmetic mean		3.17

		Standard deviation		1.33

		Summary of the field RZI7

		Selection  Election Commission for admission of researchers / candidates are always balanced by gender.

		Answer		No		Percentage

		1 (1)		44		13.46%

		2 (2)		55		16.82%

		3 (3)		100		30.58%

		4 (4)		79		24.16%

		5 (5)		49		14.98%

		Sum (Answers)		327		1.00

		Number of cases		327

		Without answer		0

		Arithmetic mean		3.06

		Standard deviation		1.23

		Summary of the field RZI8

		Transparency  Potential candidates who apply for the competition are always adequately informed by the Electoral Commission at the end of the selection process of the strengths and weaknesses of their applications.

		Answer		No		Percentage

		1 (1)		17		5.20%

		2 (2)		27		8.26%

		3 (3)		98		29.97%

		4 (4)		81		24.77%

		5 (5)		103		31.50%

		Sum (Answers)		326		1.00

		Number of cases		327

		Without answer		1

		Arithmetic mean		3.64

		Standard deviation		1.16

		Summary of the field RZI9

		Method of assessing   	During the process of admission of new potential candidates, a wide range of experience of the candidate is taken into account by focusing on the overall potential taking into account the qualitative and quantitative evaluation, focusing on outstanding results within a variety of career candidate had, not only on the number of publications and so on.  	 

		Answer		No		Percentage

		1 (1)		20		6.12%

		2 (2)		25		7.65%

		3 (3)		97		29.66%

		4 (4)		102		31.19%

		5 (5)		82		25.08%

		Sum (Answers)		326		1.00

		Number of cases		327

		Without answer		1

		Arithmetic mean		3.58

		Standard deviation		1.12

		Summary of the field RZI10

		Variations in the chronological order of CVs  During the election procedure of new candidates variation in the chronology of his/her career is not sanctioned, but are considered as a potential contribution to the professional development of researchers towards multidisciplinarity career.

		Answer		No		Percentage

		1 (1)		7		2.14%

		2 (2)		18		5.50%

		3 (3)		119		36.39%

		4 (4)		107		32.72%

		5 (5)		75		22.94%

		Sum (Answers)		326		1.00

		Number of cases		327

		Without answer		1

		Arithmetic mean		3.67

		Standard deviation		0.96

		Summary of the field RZI11

		Recognition of mobility experience  The experiences of the researchers regarding mobility (study in another country, the region, the other institutions, changes in the sector, etc.) are seen positively, as a contribution to the professional development of researchers. 

		Answer		No		Percentage

		1 (1)		12		3.67%

		2 (2)		15		4.59%

		3 (3)		47		14.37%

		4 (4)		119		36.39%

		5 (5)		133		40.67%

		Sum (Answers)		326		1.00

		Number of cases		327

		Without answer		1

		Arithmetic mean		4.06

		Standard deviation		1.03

		Summary of the field RZI12

		Recognition of qualifications   The institution evaluates the academic and professional qualifications of researchers including their informal qualifications, particularly in the context of international and professional mobility.

		Answer		No		Percentage

		1 (1)		15		4.59%

		2 (2)		22		6.73%

		3 (3)		80		24.46%

		4 (4)		113		34.56%

		5 (5)		96		29.36%

		Sum (Answers)		326		1.00

		Number of cases		327

		Without answer		1

		Arithmetic mean		3.79

		Standard deviation		1.09

		Summary of the field RZI13

		Seniority / Competencies Selection of potential candidates / researchers is based on similarities to the appropriate position and is valued at the achievement of the individual and not to the reputation of the institution where the potential candidate gained qualification.

		Answer		No		Percentage

		1 (1)		15		4.59%

		2 (2)		21		6.42%

		3 (3)		80		24.46%

		4 (4)		118		36.09%

		5 (5)		91		27.83%

		Sum (Answers)		326		1.00

		Number of cases		327

		Without answer		1

		Arithmetic mean		3.75

		Standard deviation		1.08

		Summary of the field RZI14

		Postdoctoral engagement  (If the institution engages postdoctoral researchers) Institution applies clear rules and explicit guidelines for the recruitment of postdoctoral researchers, including the maximum duration and the objectives of such engagement, during which time spent in prior postdoctoral appointments at other institutions is taken into account, and postdoctoral status should be transitional with the primary purpose of providing additional professional development opportunities for a research career in the context of long-term career prospects.

		Answer		No		Percentage

		1 (1)		16		4.89%

		2 (2)		11		3.36%

		3 (3)		117		35.78%

		4 (4)		98		29.97%

		5 (5)		84		25.69%

		Sum (Answers)		326		1.00

		Number of cases		327

		Without answer		1

		Arithmetic mean		3.71

		Standard deviation		1.26

		Summary of the field RZI15

		Postdoctoral engagement   Engaging postdoctoral researchers provides additional opportunities for professional development.  	 

		Answer		No		Percentage

		1 (1)		10		3.06%

		2 (2)		7		2.14%

		3 (3)		56		17.13%

		4 (4)		103		31.50%

		5 (5)		150		45.87%

		Sum (Answers)		236		0.72

		Number of cases		327

		Without answer		1

		Arithmetic mean		4.19

		Standard deviation		1

		Summary of the field RZI16

		Enter a free comment to this set of questions (if you have one):

		Answers		6

		Without answer		97

		ID		Answer

		1		Currently we do not have post-doctoral programs

		2		Everything needed to register as a candidate for work in  specified in the competition so that additional skills of a candidate may not be treated as a positive.

		16		In the last two questions the chosen option is 3 because I'm not familiar with postdoctoral engagements

		51		Taking into account the balance on any issue (sexual, national, political) reduces rather than increases the potential of scientific research.

		106		Some of the questions are not well formulated so that those answers do not reflect an adequate response to them.

		123		no comments

		Summary of the field RU1

		Recognition of the profession  All researchers engaged in a research career are recognized as professionals and treated by home institutions appropriately from the beginning of their careers, starting with post-graduate level onwards (whether it is a Master of Science, PhD candidate, PhD, a civil servant etc.).

		Answer		No		Percentage

		1 (1)		15		4.69%

		2 (2)		24		7.50%

		3 (3)		71		22.19%

		4 (4)		98		30.63%

		5 (5)		111		34.69%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answers		1

		Arithmetic mean		3.81

		Standard deviation		1.14

		Summary of the field RU2

		Research environment  The institution provides a stimulating research environment that has the appropriate infrastructure, equipment, instruments, laboratories, literature, cooperation over research networks, including compliance with regulations pertaining to health and safety research.

		Answer		No		Percentage

		1 (1)		36		11.25%

		2 (2)		55		17.19%

		3 (3)		86		26.88%

		4 (4)		90		28.13%

		5 (5)		52		16.25%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.21

		Standard deviation		1.22

		Summery of the field RU3

		Working conditions  The home institution has provided favorable conditions for the work of researchers including requirements for disabled researchers, during which the flexibility to successfully carry out the research was provided, such as flexible working hours, part-time work, paid leave, as well as the necessary financial and administrative rules governing such arrangements.

		Answer		No		Percentage

		1 (1)		40		12.50%

		2 (2)		48		15.00%

		3 (3)		94		29.38%

		4 (4)		77		24.06%

		5 (5)		60		18.75%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.23

		Standard deviation		1.25

		Summary of the filed RU4

		Stability and permanence of employment  The home institution ensures and enhances the stability of employment of researchers.

		Answer		No		Percentage

		1 (1)		21		6.56%

		2 (2)		40		12.50%

		3 (3)		86		26.88%

		4 (4)		86		26.88%

		5 (5)		86		26.88%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.55

		Standard deviation		1.2

		Summary of the field RU5

		Funding and salaries  Appropriate conditions and incentives, in terms of salaries, are guaranteed to researchers at all stages of their careers, regardless of the type of contract.

		Answer		No		Percentage

		1 (1)		34		10.63%

		2 (2)		38		11.88%

		3 (3)		80		25.00%

		4 (4)		88		27.50%

		5 (5)		79		24.69%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.39

		Standard deviation		1.27

		Summary of the field RU6

		Funding and salaries  Researchers have an adequate social security, including cases of illness, parental rights, pensions and unemployment benefits in accordance with existing national legislation and national or sectoral collective agreements.

		Answer		No		Percentage

		1 (1)		12		3.75%

		2 (2)		15		4.69%

		3 (3)		56		17.50%

		4 (4)		90		28.13%

		5 (5)		146		45.63%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.99

		Standard deviation		1.07

		Summary of the field RU7

		Gender balance The institution strives for a representative gender balance at all levels, taking into account the policy of equal opportunities in employment, but that gender equality does not give precedence over quality and competence criteria.

		Answer		No		Percentage

		1 (1)		13		4.06%

		2 (2)		15		4.69%

		3 (3)		54		16.88%

		4 (4)		96		30.00%

		5 (5)		141		44.06%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		4.02

		Standard deviation		1.1

		Summary of the field RU8

		Career development The institution provides to every researcher a career development planning and strategy in line with his/her development, scientific and other preferences, regardless of the contractual situation or the needs of the institutions, providing them with access to mentors who provide support and guidance for the personal and professional development of researchers.

		Answer		No		Percentage

		1 (1)		20		6.25%

		2 (2)		30		9.38%

		3 (3)		80		25.00%

		4 (4)		103		32.19%

		5 (5)		96		30.00%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.64

		Standard deviation		1.16

		Summary of the filed RU9

		Value of mobility The institution recognizes the geographical, intersectoral, interdisciplinary, virtual and other types of mobility of researchers as an important tool for improving scientific knowledge and professional development at any stage of a researcher's career.

		Answer		No		Percentage

		1 (1)		13		4.06%

		2 (2)		31		9.69%

		3 (3)		89		27.81%

		4 (4)		106		33.13%

		5 (5)		80		25.00%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.65

		Standard deviation		1.09

		Summary of the field RU10

		Access to career advices  The institution is responsible for career development counseling and job search assistance in various institutions or through collaboration with other structures, which is offered to researchers at all stages of their careers regardless of the contractual situation.

		Answer		No		Percentage

		1 (1)		25		7.81%

		2 (2)		31		9.69%

		3 (3)		111		34.69%

		4 (4)		94		29.38%

		5 (5)		58		18.13%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.4

		Standard deviation		1.13

		Summary of the field RU11

		Intellectual property rights  The institution is responsible for promoting the intellectual property rights of researchers and legal protection..  	 

		Answer		No		Percentage

		1 (1)		15		4.69%

		2 (2)		22		6.88%

		3 (3)		78		24.38%

		4 (4)		103		32.19%

		5 (5)		101		31.56%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.8

		Standard deviation		1.1

		Summary of the filed RU12

		Co-authoring  When assessing staff, home institution positively evaluated the co-authorship and protects the joint authorship rights of researchers.

		Answer		No		Percentage

		1 (1)		6		1.88%

		2 (2)		13		4.06%

		3 (3)		69		21.56%

		4 (4)		110		34.38%

		5 (5)		121		37.81%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		4.03

		Standard deviation		0.96

		Summary of the field RU13

		Teaching The institution has provided researchers that their teaching duties are properly rewarded.

		Answer		No		Percentage

		1 (1)		32		10.00%

		2 (2)		33		10.31%

		3 (3)		82		25.63%

		4 (4)		95		29.69%

		5 (5)		77		24.06%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.5

		Standard deviation		1.2

		Summary of the field RU14

		Teaching The institution organizes teaching obligations that are not excessive and that do not prevent researchers in carrying out their research and engagement activities.

		Answer		No		Percentage

		1 (1)		31		9.69%

		2 (2)		30		9.38%

		3 (3)		77		24.06%

		4 (4)		101		31.56%

		5 (5)		80		25.00%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.54

		Standard deviation		1.23

		Summary of the field RU15

		Complaints/appeals The institution has provided and implemented procedures that enable their researchers confidential and informal assistance in resolving conflicts related to work, disputes and appeals, in order to promote fair and equal treatment within the institution and improving the overall quality of the working environment.

		Answers		No		Percentage

		1 (1)		24		7.50%

		2 (2)		20		6.25%

		3 (3)		102		31.88%

		4 (4)		92		28.75%

		5 (5)		81		25.31%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.58

		Standard deviation		1.15

		Summary of the field RU16

		Complaints/appeals  The institution has provided the ombudsman service for researchers.

		Answer		No		Percentage

		1 (1)		76		23.75%

		2 (2)		51		15.94%

		3 (3)		82		25.63%

		4 (4)		62		19.38%

		5 (5)		48		15.00%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		2.92

		Standard deviation		1.34

		Summary of the field RU17

		Participation in managerial bodies / decision-making bodies  The institution involves researchers in decision-making processes in various bodies and committees to protect or promote their personal and collective interests, and also contributing to the work of the institution.

		Answer		No		Percentage

		1 (1)		23		7.19%

		2 (2)		29		9.06%

		3 (3)		85		26.56%

		4 (4)		107		33.44%

		5 (5)		75		23.44%

		Sum (Answers)		319		1.00

		Number of cases		320

		Without answer		1

		Arithmetic mean		3.6

		Standard deviation		1.16

		Summary of the field RU18

		Enter a free comment to this set of questions (if you have one):

		Answer		5

		Without answer		97

		ID		Answer

		1		researcher and teacher are the same person in our system

		45		There is no need to insist on gender equality,.Of course, it should not be neglected, but the professional/scientific quality of the candidate is much more important.

		69		Research activity in all countries of this part of the world is at a low level. Can we talk about the successful research of young researchers when they do not have access to the academic network, do not have adequately equipped libraries, they do not have funds to support adequate research in the country and abroad. They have a large number of classes over the standards, which are not paid, have a handful of administrative obligations seriously obstructing research process

		129		Researchers/candidates themselves usually have to "fight" for their rights and everything that belongs to them by law; institution "gives" very little to the candidates ... it all comes down mainly to self-assertion and persistence of researcher/applicant (unfortunately)

		123		No comment

		Summary of the field TR1

		Relationship with supervisors/mentors Researchers in their early stages, regularly report to their mentors/supervisors and other competent authorities of the institution on the results of their research, promotions, research findings, etc.

		Answer		No		Percentage

		1 (1)		8		2.55%

		2 (2)		14		4.46%

		3 (3)		51		16.24%

		4 (4)		114		36.31%

		5 (5)		127		40.45%

		Sum (Answers)		314		1.00

		Number of cases		314

		Without answer		0

		Arithmetic mean		4.15

		Standard deviation		0.9

		Summary of the field TR2

		Supervision and managerial duties  Senior researchers as mentors, supervisors and consultants provide career guidance to younger researchers in terms of transfer of knowledge and career development by building a positive relationship with them.

		Answer		No		Percentage

		1 (1)		11		3.50%

		2 (2)		26		8.28%

		3 (3)		51		16.24%

		4 (4)		99		31.53%

		5 (5)		127		40.45%

		Sum (Answers)		314		1.00

		Number of cases		314

		Without answer		0

		Arithmetic mean		4

		Standard deviation		1.07

		Summery of the field TR3

		Continuous professional development Researchers are continuously improving, through upgrading and expanding, their skills and competences through formal training / training courses, workshops, conferences and e-learning methods.

		Answer		No		Percentage

		1 (1)		12		3.82%

		2 (2)		29		9.24%

		3 (3)		74		23.57%

		4 (4)		107		34.08%

		5 (5)		92		29.30%

		Sum (Answers)		314		1.00

		Number of cases		314

		Without answer		0

		Arithmetic mean		3.81

		Standard deviation		1.06

		Summary of the field TR4

		Access to research training and continuous improvement The institution provides researchers, regardless of their contractual situation, the possibility for professional development and improvement of employment through access to measures for the continuing development of skills and competencies. 

		Answer		No		Percentage

		1 (1)		22		7.01%

		2 (2)		38		12.10%

		3 (3)		80		25.48%

		4 (4)		97		30.89%

		5 (5)		77		24.52%

		Sum (Answers)		314		1.00

		Number of cases		314

		Without answer		0

		Arithmetic mean		3.57

		Standard deviation		1.18

		Summary of the field TR5

		Monitoring  Institution awarded to young researchers mentor or supervisor, where the proposed supervisors have enough experience in supervising research, have the time, knowledge, experience, expertise and commitment to be able to offer adequate support to researchers trainees and provide the necessary progress and review procedures, as well as the necessary feedback mechanisms.

		Answer		No		Percentage

		1 (1)		23		7.32%

		2 (2)		21		6.69%

		3 (3)		68		21.66%

		4 (4)		100		31.85%

		5 (5)		102		32.48%

		Sum (Answers)		314		1.00

		Number of cases		314

		Without answer		0

		Arithmetic mean		3.82

		Standard deviation		1.15

		Summary of the field TR6

		Enter a free comment to this set of questions (if you have one):

		Answers		3

		Without answer		99

		ID		Answer

		8		As a doctoral student, researcher, I express great satisfaction and gratitude regarding all positive experiences I have had during my work with the mentor and the entire organization of doctoral studies at the Faculty of Philosophy.

		52		Comment on the overall survey: Dear Sirs, I'm working on my PhD thesis at your University but I am not familiar with all the details about how university works. That is why I have answered certain questions according to my opinion, because I'm not very familiar with all details. Thank you for giving me the opportunity to participate in this process.

		123		No comments
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		4.29		EPA		Istraživačka sloboda  	Istraživači u obavljanju svog istraživanja imaju potpunu slobodu mišljenja, izražavanja i primjene odgovarajućih metoda kojima pristupaju istraživačkom problemu.

		4.28		EPA		Dobra praksa u istraživanju  	Istraživači se pridržavaju odredbi o zaštiti na radu u skladu sa postojećim zakonskim i institucionalnim regulativama, uklјučujući preduzimanje neophodnih mjera predostrožnosti za zdravlјe i bezbjednosti sebe i svojih zaposlenih kolega. 

		4.22		EPA		Etički principi  	Istraživači se pridržavaju etičkih principa i praksi, kao i standarda koji odgovaraju njihovoj disciplini, a koji su u skladu sa različitim nacionalnim/ entitetskim i institucionalnim etičkim kodeksima.

		4.2		EPA		Nediskriminacija  	Institucija dovoljno pažnje posvećuje izbjegavanju diskriminacije istraživača na osnovu pola, starosti, etničke i nacionalne pripadnosti, socijalnog porijekla, religije ili vjerovanja, seksualne orijentacije, jezika, invaliditeta, političkog mišljenja, socijalnog i ekonomskog stanja.

		4.19		RZI		Postdoktorska angažovanja   	Angažovanje postdoktorskih istraživača obezbjeđuje dodatne mogućnosti za profesionalni razvoj.  	 

		4.15		TR		Odnos sa supervizorima/ mentorima  	Istraživači u svojim ranim fazama redovno izvještavaju svog mentora/ supervizore i ostala nadležna tijela na instituciji o svojim istraživačkim rezultatima, napredovanjima, istraživačkim nalazima i sl.

		4.11		EPA		Odgovornost  	Istraživači su odgovorni prema svojoj matičnoj instituciji, finansijerima, drugim povezanim javnim ili privatnim tijelima, i društvu u cijelini. (Ova odgovornost se ogleda u racionalnom korištenju finansija namijenjenih za istraživanje, pogotovo ako je riječ o finansiranju istraživanja iz javnih fondova (tj. trošenju novca poreskih obveznika), pravilnim upravljanjem svojim istraživačkim podacima, i spremnošću za bilo koji vid internih ili eksternih provjera istraživačkog poduhvata.)

		4.1		RZI		Regrutovanje  	Kriterijumi i standardi za prijem istraživača na instituciju su jasno navedeni u konkursu za posao i nisu takvi da obeshrabruju ugrožene grupe ili povratnike u istraživačku karijeru.

		4.08		EPA		Javni angažman  	Istraživači doprinose boljem razumijevanju njihovih istraživačkih aktivnosti i rezultata široj društvenoj zajednici i javnosti.

		4.07		RZI		Regrutovanje (Kod)  	Konkursi za prijem istraživača su javno dostupni i transparentni, prilikom čega su u konkursu potrebne vještine navedene tako da ne obeshrabruju prijavu potencijalnih kandidata.

		4.06		RZI		Regrutovanje (Kod)  	Slobodna radna mjesta na bilo kojem nivou istraživačke karijere su javno oglašena i otvorena u razumnom vremenskom periodu za prijavu potencijalnih kandidata i adekvatno su nacionalno/ entitetski objavljena u sredstvima javnog informisanja.

		4.06		RZI		Priznavanje iskustva mobilnosti   	Iskustva mobilnosti istraživača (studijski boravak u drugoj zemlji, regionu, na drugoj instituciji, promjena sektora i sl.) posmatraju se pozitivno, kao doprinos profesionalnom razvoju istraživača. 

		4.03		RU		Koautorstvo  	Prilikom procjene osoblja matična institucija pozitivno vrednuje koautorstvo i štiti koautorska prava istraživača.

		4.02		EPA		Širenje i eksploatacija rezultata/objavljivanje rezultata istraživanja  	Istraživači objavljuju svoje istraživačke rezultate kako bi bili dostupni javnosti kad god se ukaže prilika, i ukoliko je moguće komercijalizuju ih.

		4.02		RU		Polni balans  	Institucija teži reprezentativnoj ravnopravnosti polova na svim nivoima, uvažavajući politiku jednakih mogućnosti u zapošljavanju, ali da ravnopravnost polova ne daje prednost u odnosu na kvalitet i kriterijume osposobljenosti.

		4		TR		Nadzor i rukovodeće dužnosti  	Stariji istraživači kao mentori, supervizori i savjetnici za karijeru daju smjernice mlađim istraživačima u pogledu transfera znanja i razvoja karijere izgrađujući sa njima pozitivan odnos.

		3.99		RU		Finansiranje i plate  	Istraživači imaju adekvatno socijalno osiguranje, uključujući slučajeve bolesti, roditeljskog prava, penzije i naknade za nezaposlenost u skladu sa postojećim nacionalnim zakonodavstvom i nacionalnim ili sektorskim kolektivnim ugovorom.

		3.97		EPA		Profesionalna odgovornost  	Istraživači obavljaju originalna istraživanja, poštujući intelektualnu svojinu drugih istraživanja.

		3.95		EPA		Dobra praksa u istraživanju  	Istraživači su upoznati sa zakonskim i institucionalnim regulativama u pogledu zaštite i povjerljivosti svojih istraživačkih podataka.

		3.87		RZI		Selekcija  	Institucija obezbjeđuje da cjelokupan potencijal istraživača/ kandidata koji se prijavljuju na konkurs, njihova kreativnost i stepen nezavisnosti, je pravilno razmatran od strane izborne komisije.

		3.86		RZI		Selekcija  	Izborne komisije za prijem istraživača/ kandidata su sastavljene tako da uključuju članove iz drugih država.

		3.83		EPA		Ugovorne i zakonske obaveze  	Istraživači su upoznati sa ugovornim i zakonskim (nacionalnim, entiteskim ili institucionalnim) uslovima koji regulišu njihovo istraživanje, obuku ili uslove rada, uključujući prava intelektualne svojine, propise i uslove za bilo kog sponzora ili finansijera.

		3.82		TR		Nadgledanje  	Institucija dodjeljuje mladim istraživačima mentora ili supervizora, prilikom čega predloženi supervizori imaju dovolјno iskustva u nadzoru istraživanja, imaju vremena, znanja, iskustva, stručnosti i posvećenosti da bi mogli da ponude istraživačima pripravnicima odgovarajuću podršku i obezbijede neophodan napredak i procedure revizije, kao i neophodne povratne mehanizme.

		3.81		RU		Priznavanje profesije  	Svi istraživači angažovani u istraživačkoj karijeri priznati su kao profesionalci i tretiraju se od strane matične institucije na odgovarajući način, od početka njihove karijere, počev od postdiplomskog nivoa pa na dalje (bilo da je u pitanju magistar nauka, doktorski kandidat, doktor nauka, državni službenik i sl.).

		3.81		TR		Kontinuiran profesionalni razvoj  	Istraživači se kontinuirano poboljšavaju kroz nadograđivanje i širenje spektra svojih vještina i kompetencija, putem formalnih obuka/ treninga, radionica, konferencija i e-learning metoda.

		3.8		RU		Prava intelektualnog vlasništva  	Institucija je odgovorna za promovisanje prava intelektualnog vlasništva istraživača i pravne zaštite.  	 

		3.79		RZI		Priznavanje kvalifikacija   	Institucija procjenjuje akademske i stručne kvalifikacije istraživača uključujući i njihove neformalne kvalifikacije, naročito u kontekstu međunarodne i profesionalne mobilnosti.

		3.78		EPA		Profesionalni stav  	Istraživači su upoznati sa strateškim ciljevima koji regulišu njihovo istraživačko okruženje, mehanizmima finansiranja, i načinom izvještavanja o napretku njihovog istraživačkog poduhvata relevantnim organima na matičnoj instituciji/ ili finansijeru.

		3.75		RZI		Seniorstvo /Nadležnosti  	Izbor potencijalnih kandidata/ istraživača se bazira na podobnosti za odgovarajuću poziciju i vrednuje se prema dostignuću pojedinca, a ne prema ugledu ustanove na kojoj je potencijalni kandidat stekao kvalifikaciju.

		3.74		EPA		Evaluacije/ sistemi ocjenjivanja  	Institucija koristi transparentan sistem procjene/ ocjene profesionalnog rada svih istraživača na redovnoj (godišnjoj) osnovi.

		3.71		RZI		Postdoktorska angažovanja  	(Ako institucija angažuje postdoktorske istraživače) Institucija primjenjuje jasna pravila i eksplicitne smjernice za angažovanje postdoktorskih istraživača uključujući maksimalno trajanje i ciljeve ovakvog angažovanja, prilikom čega se uzima u obzir vrijeme provedeno u prethodnim postdoktorskim imenovanjima na drugim institucijama i uzima u obzir da postdoktorski status bude prelazan sa primarnim cilјem pružanja dodatnih profesionalnih razvojnih mogućnosti za istraživačku karijeru u kontekstu dugoročne perspektive karijere.

		3.67		RZI		Varijacije u hronološkom redoslijedu CV-a   	U toku izborne procedure novih kandidata varijacije u hronologiji karijere istraživača se ne sankcionišu, već se smatraju kao potencijalni doprinos profesionalnom razvoju istraživača ka multidisciplinarnosti karijere.

		3.65		RU		Vrijednost mobilnosti  	Institucija prepoznaje geografske, međusektorske, interdisciplinarne, virtuelne i druge vrste mobilnosti istraživača kao važno sredstvo za unapređenje naučnog znanja i profesionalnog razvoja u bilo kojoj fazi istraživačke karijere.

		3.64		RU		Razvoj karijere  	Institucija obezbjeđuje svakom istraživaču planiranje razvoja karijere ili strategiju u skladu sa njegovim razvojnim, naučnim i drugim preferencijama, bez obzira na ugovorne situacije ili na potrebe institucije, obezbjeđujući im dostupnost mentora koji pružaju podršku i smjernice za lični i profesionalni razvoj istraživača.

		3.64		RZI		Transparentnost  	Potencijalni kandidati koji se prijavljuju na konkurs su uvijek adekvatno informisani od strane izborne komisije na kraju procesa izbora o slabostima i prednostima njihove kandidature.

		3.6		RU		Učešće u rukovodstvenim tijelima/ tijelima koja donose odluke  	Institucija uključuje istraživače u procese donošenja odluka u različita tijela i odbore kako bi zaštitili, odnosno promovisali njihove lične i kolektivne interese, a istovremeno doprinijeli radu institucije.

		3.58		RZI		Način ocjenjivanja   	Proces prijema novih potencijalnih kandidata uzima u obzir širok spektar iskustava kandidata fokusirajući se na njihov ukupni potencijal uzimajući u obzir kvalitativne i kvantitativne ocjene, fokusirajući se i na izvanredne rezultate u okviru raznovrsnih karijera koje su imali, a ne samo na broj publikacija i slično.  	 

		3.58		RU		Pritužbe/ žalbe  	Institucija je osigurala i primjenjuje procedure koje omogućavaju svojim istraživačima povjerlјivu i neformalnu pomoć u rješavanju konflikata u vezi sa radom, sporovima i žalbama, u cilјu promovisanja pravičnog i jednakog tretmana u okviru institucije i pobolјšanje ukupnog kvaliteta radne sredine.

		3.57		TR		Pristup istraživačkoj obuci i kontinuiranom napretku  	Institucija obezbjeđuje istraživačima, bez obzira na ugovorne situacije, mogućnost za profesionalni razvoj i unapređenje zaposlenja kroz pristup mjerama za kontinuirani razvoj vještina i kompetencija. 

		3.55		RU		Stabilnost i trajnost zaposlenja  	Matična institucija obezbjeđuje i poboljšava stabilnost zaposlenja istraživača.

		3.54		RU		Podučavanje  	Institucija organizuje nastavne obaveze koje nisu pretjerane i koje ne sprečavaju istraživače u izvršavanju svojih istraživačkih angažmana i aktivnosti.

		3.5		RU		Podučavanje  	Institucija je osigurala istraživačima da su njihove nastavne obaveze adekvatno nagrađene.

		3.4		RU		Pristup savjetima o karijeri  	Institucija je odgovorna za savjetovanje o razvoju karijere i pomoć pri traženju posla u različitim institucijama ili kroz saradnju sa drugim strukturama, koja se nudi istraživačima u svim fazama karijere bez obzira na ugovorne situacije.

		3.39		RU		Finansiranje i plate  	Odgovarajući uslovi i podsticaji, u smislu plata, su garantovani istraživačima u svim fazama njihove karijere i bez obzira na tip ugovora.

		3.23		RU		Radni uslovi  	Matična institucija je osigurala odgovarajuće uslove za rad istraživača uključujući uslove i za hendikepirane istraživače, prilikom čega je obezbjeđena fleksibilnost koja omogućava uspješno obavljanje istraživanja, između ostalog fleksibilno radno vrijeme, honorarni rad, plaćeno odsustvo, kao i neophodna finansijska i administrativna pravila koja regulišu takve aranžmane.

		3.21		RU		Istraživačko okruženje  	Institucija obezbjeđuje vrlo podsticajno istraživačko okruženje koje posjeduje odgovarajuću infrastrukturu, opremu, instrumente, laboratorije, literaturu, saradnju preko istraživačkih mreža, uz poštovanje propisa koji se odnose na zdravlje i bezbjednost u istraživanju.

		3.17		RZI		Selekcija  	Izborne komisije za prijem istraživača/ kandidata su sastavljene tako da uključuju članove izvan univerzitetskog sistema (privatne kompanije, javne istraživačke institucije, i sl.).

		3.06		RZI		Selekcija  	Izborne komisije za prijem istraživača/ kandidata su uvijek izbalansirane po polu.

		2.92		RU		Pritužbe/ žalbe  	Institucija je osigurala ombudsman usluge za istraživače.






